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HH - BT HIRA THITE B 37aoia 9 a5 H oTHdT
faferator osten & fSonfercor

=y

JET U9 IR 3T AR H AFfAd wrdhaddd 3ol # & T gl BEa d odd AR
TATAATOT Teh SHRT AT FHed STl U & MR [AegA=T g1 ¥ & 9eurd Ig Fad F87 YR
m%ls@wﬁﬁ%m%%ﬁmﬂﬁt%ﬁﬁ%%%%%&hﬁw
& ALTH @ Y& HU 0 gHh G H Q@ A & T TWhR o guied a7 & fdfater 3k
fafdar @l BIsh a7 T FHA HoF T & AT 1300 FUS FUT & IRAF ¥ a¥ 2017-18 &
2019-20 ds & T a¥ Fr 3af & v ‘a7 a7 aaar AfaaAr Jeer (TadEdea) s
Th oA AleTell IHeTANET HT &1 3 Aot & fenfader Heeiar ¢

1. QS &1 a9 3R 3qaT

1.1 a8 & A Sl 3R o AsHIR & T Jamsit &l Herel delel H Arelr & sAuR
36T H YU F dlell ‘GEF &1 &7AaT fafadATor Qe (vadiddvn) @ cqwd a7 @
SITAT STUdTT |

1.2 3eeRT:

()  Tufder AR fafder wr olsw a&d & GHaT Hod H@ell N ATAT A g qarfasd
%wﬁaﬁﬁmwmmﬁmaﬁmmﬁ?mm
ﬁwmﬁ%ﬁvmsﬂmﬁﬁ CIEAT 3eAEl TSET HiNeT faehrE 3gar e
(TATHFGU®) T IeJATele] el dlel el ST Y ST |

(i)  EUHET, §EAIeT, WH 3cUlesd AR Jehed & WHRET 8131 # HiRrel o TaeT 3R
IR HT IoeAdeT AT

(i) SR F AT & wfY Fell & AT ASGY IrUAT T ASWIR EaRT RO 3Taffahr
T YTTYTe hlelT]

1.3 3T AT F 8T e asi HI 3@ (2017-20) H 10.00 oM@ IFAAT (FIrfod &F #
9 9@ Uqd WRETT 87 H 1 o) & 9iAf&d e gl

2. HEEIT dF
2.1 FaR-Faredt wiAfa
2.1.1 I #HAT Fr ATEAAT H U IR-AFerR FfARfa (3mSvaEE) Fr Iea FAr Srwen
TS ST Ireqaer-| & & IS g
2.1.2 3CY-A¥e IYUR R A T gorfd i REN ae & v smsvAe i ve qor
adeTuT AT grel
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2.2 &R yrca wfafa ()
2.2.1 IRT (G&F) F 3FETETAT arell Uah 3f8dR 9red afAfa gl 3f8er grog afafa &
LT Jrgay-1| 7 & 7 g
2.2.2 gfafa & F=afaf@a s ghn
(i) ISTT T gHTET AR Td haeadT|
i) frareaTe Tl (3M$0) ganT wEdd fEga aR@een Raret (SIdem) #r sreAres |
iii) AT & TATH TgI3T & HATIT AleTehiohcd TelTele fohaATTaferdT (TH3MIY) 1 3eTAeH |
iv) sremerTeler feenfadert i sarear gEdd |
v) facdia ATEel & ermar @l AECl B AT FA gU AT F At 7 w8
A |
2.3 SIUHIR & AR qRet Sl ufshdr & aAregs @ wafdd aRAeEr yaua s (feay)
ATl & foraeaast & “@ad” & oy Bdeer fr ggrar Hief)

2.4 WU WA Todl
g7 gfAfa U @ear TeEr (3RTHT) el o fAeafai@d sy e

(i) &F i IRWE (THTEEN) R 3T & WA & HiRre [AhT AERISA3T AT JgarT
T 3R 3 3ifae & &l

(i) 3eTTA AN TEJ Y AThiha HA1 IR 38 A L=
(i) TATHFYUE AreTFAT & Heftd fAeTor &g i raEvaer w RAfdse wen
(iv) 38 fReRar 3R f[Affies Raurel gart Eeridr gafRad e & fau varad 3k

(
(
(
(

3TN & WAL & Ga, FHediched, FAUT 3R Fcardel Giharsit T Aletehlehe LT
(v) Hediched TSl T Yool il IR 3oAdh fAsareet T IR T
(vi) HafT THTEH & WHeaT @ GieTn! wr GiRAGTr (&130d) AR HoATheThdi3i s yfetor

(&300) IS =T
(vii) FAI-GAT 9T AT H HAT F JEITA Hlell AR 36NN & [T Hlerel S IR S|
(vili)TET &F 7 FIIeT el el & foIv dfRgeh aReed Tur 3cpse Uishansit 1 3readsr it
2.5 Y¥dd Aediwa wiAfa

4T Tl o T fohdleaael Tifdat (3MST) earT WEdd U 91T SEamat &1 Hodiched Hel &
v ATl ATT= arell Ueh St Hedichel AfATT (A g

1. |ogsd @fua (‘qad” & gorm), o HAre ey
2. |Aerm/3u-afRE, ales Acd 9T (euehssey), &7 FHA q&T
3. |fcwesu-afe, (‘aad & 9eY), v J@de qeEq
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SIS faehre 3 (8UTEN) & SR, ahd IYFd (GEARIeT) HT Hrdled, a8 P,
UCHA F IR HAT [WH NS & TFAE] HT Hodiohel [HAT ST A 3k giafaredr wr e
S H AT o & Tov o AT frar sroem)

3. fhIeaa &7 e

&TACT AT FiAT T 1T Afed Thaleadst & §qoT arar sivrd faema 3rafa Slera e
TG AT FAATGT (TATHESS) GaRT 3UATU 3T HHA HAAGS], ISCT Hiel G 3gar
araT (TATHFYU) 31 & AT AR e & 38T glam| 38 ATl H Jd R & GTSTshe
AR gfRIeg3t @1 ufNaTor FRiEA enfAe foRar Smeen|

3.1 fraaas i (3mso)
FiereT FRIHAT A Fafaf@a haeaas wafaat & aregs O Farfeaa fHar sreem:

(i) I 33
(i)  IfAETOT HGETAT R TET 3EANT & AU TolHAT TR dTell & AATIRST DRI
T TTATT/FINST |

(i) I 3CINT & Y TFAC & TR dlel TEF 81T H Hishd Gidfesd UiIETor Hedmt/
TSI /A ATS N/ CET TS /eha A T/FCTe -39/ 36T |

3.2 fFuFaae A #1 Y9 Rafaf@a aest 9w smaia g

()  TITSeT Hr fAagATdr

(i) T & & FRIT Jeled el T [qare 31gera

(i) e afeal

(iv)  9TRIETOT gt @AY & @ Afd JART garT Agearemal fSret Al
3.3 gfrator &l &1 IgAle
Tafad fharfeaa eIl 1 T & aRd W 3NTEd 3EEtEer 3R gl & @y gietor
he @I STAEAT &G BN SH Dol & Al T $ael & [FHATorT &7 3egAfa w780 & Seah|
TRIETOT el & feeAfaf@d glaum g @R :

(i)  WeTR, AI3T3C 3R Tohd TS|

(i) cTagRe IR fcwuia mera gfaTor Hat|
(i) AW FMeT: UL &1 g HRCHAT garT fAfése aroasma i maegehansi
% 3TER g

(iv)  3edmr & daaArs AR 3IRTET ganT Afafése fhu srerar gfieror wgraar 3R 3uson|

(v) ufaror Faf # oufere 3R gl aer & fov smer sfgvefOa seits
3ufeafa i ghawr|

(vi)  3Pe-erAT 3qIT|

(vii)y oruffe Rfhcdr, TaTodr, 9aeia 3R AdtrerT $ giaen)

(viii) 9TaR dh-31T|

(ix)  ET3, JEERet AR wHET & 7 AN RepifEar @ glawn|
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3.4 ufdrator &g $r Fifder

Jfed it # SRR dT de & [T Raeaded TSTAAT $Y AT aUT 3% iAo el
1 SIS 3R AT AT el IfAaR g R TXHR & T Hierel ggell H FHATA
FT FAT W & AT THTHSS GART & TS HAE & IHJAR 38 Aofell & AT Awa Ffser
YT ST |

3.5 9fEI3 FY FHeoT FIAT AR IART TIA

fhaTeaas TSIfEaT 3eT 3R 3w RAURDT HiI AT 1 €A 7 @I T Tl 5v5
SgTFadl Y G Yol Fleh IRGel alis & GiEI3f A Wcarfed sdel 3R 3T IIT it &
fov foeer gl Afemsit, vad/tad), fawaiet, eqaege:, e 3@ § A $Hr Jof arer
IfFaat o dATT Ao Fogl AR S 3maer garT AfAgfad 115 Agcarsell o6l @
FUIAT &) AT | TP 3TATaT, HIAST Teh ad HR Aarsel 0T TR Colewd Jarfold e STal
fRIEToT W S & faT sTge egdl Jr9el gTeT sued X Hehd §

3.5.1 dicHTfed F&T

33T B NeARd e & T 3w Reafaf@a Aifzar daat &1 g3 FiErn:

() e sowe@s Az WBa, s, gamEr 97, Fees, Aeea B s

(i) werer #fEAT: Bagew, cfae, aedTy g

(i) TAfRYAAT & ATETH ¥ FAPRERAT

(iv) #HEIT & 3T T IR, FolId, clithele, fernfaicger, afretor amell, Tauald dok
gcaic|

3.5.2 wflragsit &1 =T

gfa13if Fr ugarer F F AT g Hr ufshar areelt ik FEraRh geft gfey ema @

AR gle =MET, 38R AP 14 a¥ F e gl =MeT AR 386 99 YR H1S el
TRV (ST d&F 38 3R 3fRAfATH, 2016 & AT T T YarT i 7S )|

3.6 3IMTYR ITURT IAARE 3ueyfa

fRleTeht 3R JRIGEHT T aredfash g X 3ufeufa gakad &t & v Sdipd wasmsed 4
3 e smur gAY arAfes sufRfa gomeh @ sroerr sreem| qunfy, o & (3rE,
ﬂwﬁ?mwwmw fSeg 3R (e 3R =g geRfeal, ggfaunst ik
@mﬁmaﬁawﬁaﬂ)mﬁw 2016 (2016 & 18) & A BT YeH aﬁr:né’% 7 Rua
QﬁaﬂwﬁaimﬁﬂmméﬁammWwaﬁaﬁmmﬁmm@
Tefd ge gge H ST TR B

3.7 wirets 3ikx wfRvetsi w1 gfRvator (S

TS URNETOT She; AT GTIETR AR FETIH Teith ¢aRT Hdlfeld fohT SITUar| oaTaeh UfRIaTshr
afreToT (E131EY) FRwA & ATEIA § UIAGTHT H &THAAT H FEfy dr Swelt| vATESS & WA
Aest 3N feemiareel & 38T IRTHT 3R & Hierel IR gaRT FiNaent H1 FRRI&T0T H=AfSIT
forar Sream|

3.8 UTeTHA 1 fawg-arq
T UIQThH/GRIHA H I aE] HEaRIhar ITRd gl arfes s# &eE & a #
SRRl Aigd HafSd eaIfEarehT &7 & wafed ATt 3T HERTSATIN I G FHar ST Heh
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gt fAATOT 39T & A & gEF FfATA (3IRTAT) gany fRar Suen| Al Aifsar
o avq aur FEer WeAfFEhr (3 & 3 AR F YART F AicaTed AT e
AfALI3HT I hael TATHFYUD & 3HJET IR a7 AR SaRT TAET IraTshaAl I Gererer
& ST

3.9 dire Rea

afard &7 fafdrse g5 R & Hear 39 FRFH T 36627 TRIEI3T #T AFe ool (Shaed garT
pierel) werd FAT ot &1 IfAGTOT Fgl i STadiiad aRey I JRFTAT, HINT HiRMS, STTFAIT 3Ted,
AT 3HYAT HGAcHS FAGAT, TAY JaU=, THRS P iR Aded H Ha=m Ged g 37
fasat 7 sgedH 30 ©¢ FT AiFe Farel GRAGTOT YelT e =@1fgul

3.10 9RY&ToT Ioracdr
fshareageT Taifdar giRIeTor i1 qurdedr gaRad wta & fav fAefaf@d a1 areer M
(i)  gTs UTASTOT g H BT & AIH T JANOIT g3Ted F&ar H gfAesw 3R agas
TEIh gl
(i) TG A UTSTHA F T H GRAGTOT dhg #H URAETH garT Yo U v giefor
U % aR H (AR 3R Yidend & fow) Bsde o genm 99 IRTET ganT
AT 3R Hediohed & U ST G@RT @1 SMWMT| 37 BISdhl & F& o gelad
Ffdrd 1 fuAy earT Fearfad fRar S|
(i) HYOT GRAETOT FrRAEH T AT T § AHEEr Nepifser H Fneett| gz weie
(3$0) 3o RemfSal &l wgeiasr v a¥ de& e

4. HeAFA AR gATOE
el o 9RIEET & fAv g uel Hedihe 3R YA e gl IRUET UATESS &
AT AGST & 3TwT Hodiehe Welelel 3R franfaftr s fafdse s

4.1 HeATHT HrErHIer
AT AGCS] & HJER IRVAT SaRT Toh AU Hedichel Welhiol R fohar siwem 3R
UAIICH FHedihel UsiTaal SaRT TGN & FHodrhet I gReRl ufshar giAfRed & smeaf|

4.2 qAT 98T FeATHA
4.2.1 RUHT aRT UAelager & TS Hediched TSTHAT G@RT TGN T Teh g qa
Hedichel fhaT S| Hedichel USITAT HHI Hediehed FihaT T difsar RepifSar
AT GIARTT B | HedTehel el o TIT YeToIaets HodTehalshd 3l T & AT
& ATEelt| HeATwA F INUMHA F AeTidd & & THINSTH W Iqais fwar
ST | $HE AT HATT Hedichel ThaT ORI & & T ve 9daers off
fAgFd M| IRTHT o FeArha H UfhAT H IR F F v InwieAw
el | afg A$ fEafa arg S § 3ryar et Aeaies ol garT Hedih
afshdr & wasitar forar Sirar § @Y €8 & AfdeFd & graumEl & a3 &fsd
fRaT STUam|
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4.2.2 3T & Hediehel & URATT It 3ol & HUR W AFATIi@d AT arer T
YATOT 95 f&ar STeem;

uTedTh Aoft
> 85% T
70% - 85% Ei)
60% - 69% &ar

4.3 fraeager Tt 1 qoracar A@radar e

fShaleaael TSifdal 1 T ARG oar GhET Judedr EHF Sl TAYAT HIeAT 3AfeTd gram i
ST & feRmiareeil 3R Wietnlel & 3THR ST SanT Felield GRIETT e o fohdTehelTa &I ST
el & fov SFAeR gel| auTacdr & ATifeh TR 9X FRIGTOT Shel 1 gRT el 3R 34 feeT
THISTH W dedetl RAE g&dd e

5. dardt 3iix darcht F gemra & fFer

5.1 USSR HgagHdr
foraleaas Tifaa 3T & WY #EER & 3R heargds giafard o av seafdat &
VTR & v @A goear Hr gfdseyar & fav asir 3urr wEf|

5.2 AT

5.2.1 30 AT & IJdNd Tha Uit A 70% cormde Hr el Fofsd & &
qIeTshAl & foIT @eft 70% ddfaes AS9IR & gled aA1fieT| JUTf, IWRTETd 817 (FYUaher,
GEARICT, WA Td YCHeA) & HAHT H AT AGGS! & 36T FaRISER H Holel
& AT HF T A 50% ddfeieh USHIR gl AMRT| ST 3eltar ISR ured afAfa
WRETT 817 H yae fbw av gfNeion & §au & cogee & AGs #§ §¢ & dahdl &
3R 9 dUT TSR &1 9faiddr & Sgolld Y dhd! &l

5.2.2 FHedihel & YA 3MMSU URIETOT G gl & el FAEll & i ahel 3rafdAr iy
CoiiHe giAfRad el |

5.2.3 ddfae VTR & ATHS H 33T 1 oY A & Fer afige Fad 3¢ [uiRa
=geIcH dcel & HH H HHA FAS ol Tall a1 ST 3R O 33t &l geiad
3 FALAT de AR F g1 aARTI

5.2.4 TRISEIR & HATHe 7 FFIRAAT T ASNTAHT T Sgle alel TG gaary # fadiford
fohar S =Ifgul Ig GEAESl HET S U 3¢hA T TAYAT & YAl 3cdiceh
HE H T do0 & AU SAOR g8qH YAl 39T FGdT A g, faw e
HUT & TIU HKOT g&arasr 3ryar Afalked 3 (dF QaRor & ATEgH  8) FT 9A0T, &
AEIH ¥ TG fham S nfgul

5.2.5 TRISHIR & HAHCT # IUYFd 5.2.4 & IR e&cldoll HET o Ielldl 3Tel FaRISR
ﬁﬁmmygwﬁmmwwmwmwmmmm
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5.3

SITTaTT| g&eh 3HTaT IMST T O 3ATIGT ol eI HeT Tl & el RArgelr
HUT 3Tl T A8 gramm|

cagde geurd & fRar

GfRI&ToT & WATUTT T @ & Tk a¥ i 3 de ST GaRT YA TiAE] &I ¢ fomam e
ST TETIH STl THIUT & AT YAeh HAplel THTSTH WX Tolgdce 3R efeher &1 favor smets
FLIM| THISTH H ¢fhar & AT U a5 Yomel Ahfad $r swslt S Efher yomel & v &
gfafsear &t & faw afieRt & fav defEhr (3 v Aarge 3menfka) & ger sl R

& HUGS HAEATER gl

6.2

6.3

(i)  aiR=fAs|

(i) = ¢faT 3raf & 37T d& 38 FH FT YT 3T ITT FA H HAFT H AR @
¢ (Ire TET e g 3ryar :g 3=)|

(i) T AffeT AFRT, W FRT Fr 3@ 3R FAFN TS T g el AR SisA
F FRUT & & RSERT T AS 37T gl

feret 3R yaue gaem gomelt (vH3mSTH)

HATST & e FHrTerd ATa ehma 3mgerd (syeen), faed 3mged (gEdfed) &1 e,
aET 3G, TeHe IgFd 3N FET WA 915 anfe gferor Far (@) # sifaw s
HLN| &T 3MaeeT g TR hal HT &THA & Hodlchal Hgd, TR shel I a@Ta=AT
I HATA, AT TATHFYUD USTshAl & AT IRTAT @RT IRATNA IToThA-aR
AlACST & AR AT SITUeT| dre] 9f1eTor shal & fAderor & fav anfde el o fve Srean
GIRIETT Fal & AT 3R aEdfas THT YR W TANSTH W RAE #7 30dis et &
forT forar-ear &1 fARAYATT & JoFaT AlSTS Toellh?lel T GATT foham Seam|

STl & TRET 3R weade & v U $dhd a9-3MuiRd Y&t Foer Jomel
(THISTY) FIH ST S0 | THSTH, TArolall & 31efeT 38T 3R 3 AU & gofieor
& T Toh Uhlehcl CACHIA HT TRE HH BN HRHH ot IR HradsT & gl qgof3il
SR T3 wedral & st TRl i @, reafial o AR, gfRieror @ srdenor,
AT A9, HAediehed, Togae, TaraHe qRaTd ¢faher MM &1 Yaue THMSUH & HATEHT
O fhaT SIUeT| ASAISE W Teh ol 3MdesT TEJeoT JIAUT 3Tt s el fordsh
HETH & 3BT 9 T fer & A e & HMdesT HAT| TANSTH a9 & IRT fanel
feTeRes &1 RISl I Gl e, el HEAT & ACYH U Soloh FHATUT T TATTAT
Tl o, AT WAT TAW Wl & AT e Fhold e, iR w7 @At & fiex
AT o gt 1 Tufa & RFdr & 30 TR dF o e 3R Red gof a1 are
RATUR &1 gHh FATUA & aR H AT A g T e Ribrad Haror giaur gem|

HidT X
6.3.1 WUAY anrT wic ReplfSar Fiaer 3R =T o9 STh Jod il HeX HT TAGAT AT
Sreely S gferonfit ik corwde el @ figdw urea e

6.3.2 hicT HeX H TANSTH 3R ufeersh SIS A F3T Ueh geusEeh/eiel-Shr o gl forast
e RBIuRST Fr AHR37/RASRIAr F1 FATYT fhar srwem|
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6.4

AEIST TTATh AT

H@mmmﬁwwﬁ%mwmm%mm%mwwwm

ASYel U SNST STAMT| T ATATTIGT AT ST T F=lT AR AISTelr & fAaIoT Iqeletr e
mﬁmﬁ@a%&ﬁmﬁ%mﬂﬁ%%ﬁﬂﬂﬁ%ﬁvﬁﬁaﬁmm

6.5

71

7.2

(i)  wfreqor Fg FHr FA-293 3R TEH TFes Wil JUels el dAdT A IiRAGTT &g &
TlleYoT & TRIETOT e FA-aIhar & fow 0T

(i)  =C 9fAeToT S & U gAOE AR &THAAT Hedichad 3R Tl TGO e & 3TH
3MerEA aRT RAIE JE&dd A= 8 eor voier & fav e

(i) Tafeer gfAeToT qreumAT & AU sTow 3FHiGaRT garT AR g Ul

(iv) ISR gof # 3R TANETE & SART gEh [FAfT &7 g1 e g 9|

Raiféar ax

6.5.1 WuAy AfAew MUR G Aol @ wrid R 3R AEg ar @A & gemenega
TEJ WM S A T 386 TR F 79T |

6.5.2 AR wrcd FATT TAAET MR W AT AT garfa hr BT HEf|

fAea qiwor

AT HERAAT hael Al & 3l AAGT aRT HgHAd UATHSS o AHAET AWl &
et anfAer foh are amera ot & forw & gl geer el fSwe 1300 &5 s9T &
FHTTAT IReTT & Jolell # YRIGTOT ShishaAl I Teh-ar fded dvor fer I g, regae-il
# & ot gl

ST T 5 AT S THNETE W eTde HT IS IEdfae YA & SST AT IET
ar AT & 3w F ufd STw3R ufshar &1 gt e g 3R eEr & a1y 3mads
SEATEAST S8 o 39T JATTYE, <ay fAawol, Hedishe wATOT u, 9@ gerfa Rare snfe
STIT SATUA| FRATTaTT TATHAT T ATl & T 3T S IS AcdlT eradr & Taer
#; querATy (Fg HIA AR 3R Alsge) F FRifead FE geml ST Aefafad
AIGsr, i o few v § oifeheT 37 de TifAT 18T §, &7 dTeled ar giem:

() el IRASET olered B 7.5% 1 AR FR fAsurea gfdsifa ST e St gRAreTr

& QU gl f IE ¥ 3w w6 G Fr afy & fav du e,

(i) dUHTHATE W T FANT TER 3% @rdr giee 3R facda Rl seqa s,

(i) HRAT TES THBECH TEA (ISHUIE) cant fAuRa Al Ak [fawdr &
IHTER FATNER IETORIET, ari¥er oT@oRie AR aRESET & QU gl & aie oA
AR Fel & fAT Toh Tadd or@roeT & fAgied;

(iv) THfT e TR g9 & Uk ATE & ok THANTSTE W @uiets & fqaior 3vels
T,

(v)  FATerR/dTEy H oEreie RueE AR o wdiferd faedr Ao gedd s,

(vi) HATST SaRT AEY AT IS 3T Al TEIT e
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7.3 9ALTOT & Sl 3§ YFeX A AR & YT & 3Ta ER ﬁq&dﬁf Tofr ggameh
WWﬁ%ﬁWﬁaﬁs‘&rwaw%&mm ed W%%@WW%%@H@WHT
HT FF TIT W AP ez (Faror, gfaver 3R gfaa) ifaEas, 2013 & 3iaera afsa
S arell IaRe  Rierrad afAfa @ Geferd fqunfaceit 1 segarere St ufard g

7.4 THAUHIS F WA ACS! F HJAR o g
7.4.1 & &1F & AT ¢t & fT TATESIS qaRT AT AIGsT & Jadld JUT agfd
fohaTeadsl TSIfAAT &l 3MUR oRTd Yl &7 STUa| JHT AIEST & 3ided 3R
ARTT & T g¢ &1 &1 H Fierel e ufteror 7 anfAer Frafof@a awa gacs
enfder giar:
(i) 3FACART HI SHAST FLAT
(i) oreTEET
(iii) gfaTept o1 gfAaToT
(iv) IR
(v) TEEAT SRI/39AR giawmsit 1 aRemee
(vi) TRrafor Egryar
(vii) =T |rHS
(viii) TTeTRT T AT
(ix) oAty T
(x) T & aTg SfReT/fAIRTEr
U, Ife fraeaasr o Rt ada & a7 i a8 i uig] omerd 39ded MR T
& 3TN VAT &N IS WfleTd & HHA § ol ST I el adide aerd Hr gfaqfed $r e

7.4.2 8T 15 Y FAead Toidr fhar o 3T AT & dgd fhar i 30T ord ducs
F T IRT TWHR T T5T WHR ¥ Ugol J HEIAT WIed HT @l ar 37Yar ofgl
GIRAGTOT 3 AR TGHTTSAT AT g1, TATHSS GaRT HAT-HAT G AR oI
AFCS! & AN #Rd WHR & BEd & 3T weldr Hr smeeh|

7.4.3 UToEcY TolET T YRITEIA eIRAT & Hodihel Td AU & [T oflaTel ol $[IrcreT
3IRTHT & ATEIA ¥ 800 9T gfa 3737t Fr g3 & 31T F fohar swam|
7.5 3T & A I Far
7.5.1 AT &I S el AT HRhA HAEATER g

forea Fel AT FT % IRUMA ATIES
ggolr 30% eI 3Tl & GiIeTor % g W
500, HeGRAAT & FheITqdeh THIU AT JAOIT 3reaida
S ; & & 70% 91 e |
GIEEL 20% UMK H 3 AT dh do W@oT & IRUMH & TR W]
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7.5.2

7.5.3

7.5.4

cad fohed &1 IMUTAT AR 9T & 3MTeheled H arecd H %ol IV AT TRIEE3, S &
HH A HH 70% P ThIddeh FIRALTOT & G gl & 3 Al & Ao Usla wreed
g3 g, a:ﬁkuﬂa:w%a:mw@rmlmﬂzmaﬁwm
%WWWSZ%mmﬂTaﬂqlwd fopar StTueT| Ife cereee SHiﬂ?T@r
m%aﬂ?{)mﬁtﬂgﬁ%m%ﬁw%‘ ar fed &1 T 39 TEA & o
T STl ST ASEIR 9faerd & 70% AT &1 Jgell fohed & dgd oIy &7 15 fafr
&% 100% 39T & GHAU-UF HAI-HAY W FAAeT ¢arT FeiRa mravas gearas
& @Y GEJd fhar STeeT| S3Ee & daU # ugell fohed & fhv A0 AT 59
frea & gaETafora fvam S €1

Al fohed &1 A0 Y 98T & Hedihel H HBo UV Sl dlel GRS & fov
100% WY & IR W T S0al, [FAH § w7 § FH 70% gATH dled #AA & faw
AT 31Uar 3o &R A, 38 3rar fFdr 37 fderar & @y, R g fFuiia
TATH Folqy & SRISR Hlg & A AR H o1 ¢ g1l I 9faurer 70% &
g, dr red T 0T 39 g & v fr e S gfawurer gfaerd # 70% Sy
gl Il fored & SR T oiet & forw, g@dt fved & dgd ST fT a1T %8 & 100%
3YANET & FHIUT U7 HT CIHHE S dG & HF & wF 3 #AL & v gl & g
arel GfIEI3T & corgdAe gedrd Repls & A1 JFdd e gl

MO &9 A, fred TR & 10T RFAeaR H S Feell &
A ST T = el 3T & v el aiR1eTor gy

g = gfae IfIeTor anTd (3TURd oETd & 3MUR W) R
qTSTHH
& fow
W = Ueioldcy FHedichel TITAAT GaRT fhT T Hediehed H el
qIT 9T GIRAEE3T (< Ue) T HEAr
9 = 3uded W1 5.2 & AR TEHC AUGST Al QU el arel
fAgera giRIgI3 (< ) &1 T&ar (IeThA & FIfsd &
37YUAT WRETA &9 H gl & MR W)
HR = TolHHAC 9Ied Hila arel TRIEE3N () & & #geIdH 3 AE dh
fAgfFa & tger arer wfnegsit v dear
ggell fhed, I, = 03 x TT x g
cad fped, 1, = (0.8 x W x Q) - |, gfe O > & &1 70%
= (08 x4 xyg - I afe @ < & &1 70%
0.7
drady fRed, 1, = (@x Q) - 1, -, Ife 3R > € &1 70%
= @xZPY - I, -1, Ife 3R < & HT 70%
0.7
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7.5.5 fahed &I 10T T 3eTEX0T (3 W “FHY” & NI fGa0T & 3H]AR):

BT @ g AT qregsa & Fared & forv fear T aey

1000 wfveg

10,380 . Wi RG] & &I @ Tl YRASET SNl (3T o
IEdae oETd & 3regeds, it off & a)).

1,03,80,000.00 =.

ggell fRea (1) &1 SR fhar e srfa weanfid sreafdat
gl H Fol IRIANSTAT 9T HT 30% 372Td 1,03,80,000 & X
30% = 31,14,000 <.

31,14,000.00 =.

gudt fFea (1,) &1 SR foham ST 37T ol IR STl T
AT 80%
() TE AT g f Tl 1000 TRAL3 FT FheIATIdh FATUTT
Y A T § aUr FgAaH 70% 3T 700 @ rfUn wfegst
& fAgfeFa & a8 8, eeivrasy 38 A (4) & 850

l, = 1,03,80,000 % x 0.8 -1, = 51,90,000.00 ¥.

(@) Ife Fhedgaes AU 9iRIg3i $r d&ar 900 g aar
FIATH 70% 321 630 & Hfw A gRFT & 7 ¥, 37 A
(d) & 3T & fow 700
l, = (10,380 %. x 900 x 0.8) - .

= 74,73,600 %. - 31,14,000 &. = 43,59,600 .

2

(@) afg @b JATTOT 9iAEI3T 1 dear 900 §, TaTH & shdel
600 &1 forgferd &r a8 & (31T 70% & %)
fehee 1 MU AR T Sreet:
ST afRieg3 & o sporrer sshrar § = 600
0.7

= 857.14 37T quits 858
= (10,380 %. x 858 x 0.8) - |,
= 71,24,832 %. - 31,14,000 & = 40,10,832 .

2

51,90,000.00 =.

43,59,600.00 =.

40,10,832.00 .
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el fea (1)) &1 SR T ST 3T el IR ST
AY 20%

AP IIcq el arel T IRIGI3T (3R) A TTIT HT T e
St & & &d 3 AE @ged & | &
W (F) & AT H:
(i) Ifg 850 > 3R > 700
I, = 1,03,80,000 %. - I, - I,

= 1,03,80,000 ¥. - 31,14,000 - 51,90,000 = 20,76,000 . 20,76,000.00 .
(i)  Ifg 3R < 700, 3eEI0T & fow 600
e ST I & fow giRie] = 600 / 0.7 = 858 (qulieh)
l, = 10,380 % x 858 - I, -1, = 6,02,040 %. 6,02,040 .

IR (T) & AFA H:

(i) Ifg 700 > 3R > 630

I, = (10,380 &. x 900) - I, - I,
= 93,42,000 %. - 31,14,000 - 43,59,000 = 18,69,000 %. 18,69,000 .

(i)  IfE 3T < 630, 3e1EX0T & forw 600
S SR AT o fow gfie] = 600 / 7 = 858 (YUiieh)

l, = (£.10,380 x 858) - I -1, = 14,333,040 3. 14,33,040 .
FWR () F AHS F
()  Ifg 3R = 600 3T @l foiger gfRig] 3 &g I IR
A w
(i) 1, =(10,380 T.x 858) - I, - 1,
= 93,42,000 %. - 31,14,000 - 40,10,832 = 17,81,208 . 17.81,208 3.

(i)  3IfE 3R < 600, 3erEIoT & fow 500
e ST I & forw giRie] = 500 / 0.7 = 715 (quiien)
l, = (10,380 ¥. x 715) -, -1, = 296,868 . 2,96,868 <.

8. N W FEARK

Scde HSU & Tl IRAISTAT aUT At & IHadd Hefed J& & fav FArerd & /e R
IR gEATER el gl
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9.
9.1

9.2

9.3

9.4

Rrraa Aaror

fraT off RaURS ¥ AT & FAcadT T FafAd RBRIAT &l Teh Taad, fasger 3R areeif
ek @ Averr sieem| Rt ot Ry @ i st & S&dd fham S Gl & - @ic
dex, Al 0T I THA Jadrse, ol 3R NRT 6.2 ¥ 6.4 H FardT 3T g1 3T dedhrel
TANSTH # Uoliehd fohar Suam 3R 3ifeenssy efher 1 glawr & fou dest dear & @y
R Tradr & S|

gde RIeId & TANETE & AIA ¥ d6ad IfFd/tedl & 3W & Th TR dh
15 et & 3ieX fAgers & fov 3T forar smeem afe 15 At & iR Rieraa &1 aror
&1 TR SITam 8, o 30 TANSUH ¢aRT AT A A F UHRY A Y 3rrer 21 At
& iR AarRor & forw 3 gerar svern, o Rera Haror Af¥aRY (Shamsh) & &9
AT foear sream|

Ife RI$REIT Fa drell fauRs 3@ fov arv Avig/aam= & §qse #¢f ¢, o g faoray
FATT T FIAT e g & 15 el o iR SN3TR3EN @ 3T T Fehell g1 SR &
Aot & faeey 5 o e Ggd afKE, @AY & gl & 9 & Sreen, ol shd
AT & AR g fohar e

SR ATRAS 3R ) Rrrar & f@arer 1 garfa dr FeRer sem| Rea RaE @
AR, $T IS FRES Higd AR God FAT & A T AR 3aegs ARl & fav
I@T ST |
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regaer-|
Fav-Farer Yy wiAfa (3msvard) v wvaen
1. ST qET FA reat
2. g U HA, I&F HAII 3qTEgeT
3. g, a8 #AOT e
4, giad, sag fasmer ey
5. afa, s e g seafaar Fae e
6. g, ## vd SR FAET e
7. afRd, faedia dare femer L)
8. gdd, AT 7T T ATAHIRAT HAT T T
9. afa, SedT A FAET i)
10. afea, qafeaR &7 faermer (se) qee
11. FgHR (T & JANY), Afd 3T e
12. facdiar FomgeR, a8 HAog ey
13. oy Ff9a/3) @Re, a8 #Fe ey
14, a9 3, T HIAL, Heg ey
15. faepra g (gyea) &y
16. fAehra 3mgFd (gEdfIey) qHETT
17. qeHA MYFd, T HATSHY, FHleishidl e
18. e Tfa, AT WA S, Sl oeE T
19. afd, aeF |Afd, g9 LIS
20-25. | foraeaus wafdat & gfafafer (6) e
26. HgF AT (‘FHY” & GHRY), a6 HAOT weey gk

rezey fhEY 3 Ferg (Tsg idfAfa/3eder gfafafer nfe) @I 3mavashdr & AR dgaifed
N TR gl
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refarer-||
FfFR wrea afafa ($@) Fr w@w=er
1. afRa, o JaeT et
2. facdiT HeogsR, a7 Ao LiCT )
3. e 3mgeFd (gyeren) qHeH
4. e 3gerd (gEdfIey) e
5. a3, T HIL, Hg G
6. JeHA HYFd, TET HATY, Hlolhlcl L)
7. | WX @fRd, HEE WA SIS, 9w oS
8. | &g, a&T @fafd, #ug qer g
9. cd 7T (299 faamen) & gfafafr e T
10. | irel f9pr TE 3SITAAT HATET & Fiafafer e
11. | ifa 3maer & giafarr ey
12 ﬁﬁfi\lﬁaﬁaﬁ%mqﬁqﬁ?ﬁﬁﬁr(wmﬁm S
THUHAT H ¥ cddh H Teh-Ueh)
13. Tgad afEa (qAY” & 9o, a8 HAe deeq wfaa

regel Rl 3 Fedg (Usg vidfaAfy/3eer qfdfafdr 3nfe) & Aavashdr & 3aR dgaifsrd

FT Tohd &l
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Samarth

Guidelines for Samarth - Scheme for Capacity Building in
Textile Sector Under the Skill India Mission

Introduction

The textile and apparel industry is one of the earliest industries developed in India. Its entire
value chain from fiber to apparel manufacturing has a strong presence within the country. It
is the biggest employer after agriculture. In order to meet the skill gap in the industry and
also to supplement its efforts initiated through the Special Package for Garments and Made-
ups, the Government has approved the new scheme titled “Scheme for Capacity Building in
Textile Sector (SCBTS)” for the entire value chain of textiles except Spinning and Weaving in
the organized sector, for a period of three years from 2017-18 to 2019-20 with an outlay of
Rs. 1300 crore. The guidelines of the scheme are laid down as under:

1. Name and Objectives of the Scheme

1.1 The ‘Scheme for Capacity Building in Textile Sector (SCBTS)’ shall be known by the
name “§HZ (Samarth)”, signifying the broad objective of the scheme to skill the youth
for gainful and sustainable employment in the textile sector.

1.2 Objectives:

(1) To provide demand driven, placement oriented National Skills Qualifications
Framework (NSQF) compliant skilling programmes to incentivize and supplement
the efforts of the industry in creating jobs in the organized textile and related
sectors, covering the entire value chain of textiles, excluding Spinning and
Weaving.

(i) To promote skilling and skill upgradation in the traditional sectors of handlooms,
handicrafts, sericulture and jute.

(i)  To enable provision of sustainable livelihood either by wage or self employment
to all sections of the society across the country.

1.3 The Scheme would target to train 10.00 lakh persons (9 lakhs in organised & 1 lakh
in traditional sector) over a period of 3 years (2017-20).
2. Institutional Mechanism

2.1 Inter-Ministerial Committee

2.1.1 An Inter-Ministerial Committee (IMC) under the Chairpersonship of the Minister
of Textiles will be constituted with the composition as given in Annexure-l.
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2.1.2

The IMC will have an overall supervisory role to monitor the progress of the
scheme on a half-yearly basis.

2.2 Empowered Committee (EC)

2.2.1

(iii)

(iv)
(v)

There shall be an Inter-ministerial Empowered Committee to be chaired by the
Secretary (Textiles). The composition of EC is given at Annexure-Il.

The Committee shall have the following mandate:

Effective monitoring and implementation of the scheme.

Approval of the Detailed Project Reports (DPR) submitted by the Implementing
Agencies (lA).

Approval of Standard Operating Procedures (SOPs) relating to various aspects
of the scheme.

Provide interpretation to the operational guidelines.

Any amendment to the scheme guidelines involving issues other than financial.

2.3 The Division in-charge of “T&Y (Samarth)” will be assisted in the implementation of
the scheme by the Project Management Unit (PMU) selected through a transparent
bidding process as per GFR.

2.4 Resource Support Agency

The Textiles Committee will be the Resource Support Agency (RSA) which shall perform
the following functions:

(i)

(if)
(iii)

(iv)

(v)

(vi)

(vii)

To identify and finalize the skill development needs in consultation with the
Sector Skill Councils (SSCs) and industry.

To standardize the course content and to develop the content.

To specify the Training Centre’s infrastructure with reference to the NSQF
courses.

To standardize the admission, assessment, -certification and accreditation
processes in consultation with the SSCs and industry to ensure consistency and
acceptability by various stakeholders.

To empanel Assessment Agencies and to monitor their performance.
To conduct Training of Trainers (ToTs) and Training of Assessors (ToOAs) in
coordination with the respective SSCs.

To conduct skill gap studies from time to time and build up skill database for
the industry.

(viii) To study the global scenario and best practices in skilling in the textile sector.

2.5 Proposal Evaluation Committee

There will be a Proposal Evaluation Committee (PEC) with following composition for
evaluation of the proposals submitted by the Implementing Agencies (lIAs) for empanelment:
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1. | Joint Secretary [Incharge of “@HY (Samarth)’], Ministry of Textiles | Chairperson

2. | Director/DS, Internal Finance Wing (IFW), Ministry of Textiles Member

3. | Director/DS [Incharge of “@&Z (Samarth)”], Ministry of Textiles Member

The representatives from the Office of DC(Handloom), DC(Handicraft), Textiles Commissioner,
Jute Commissioner and Central Silk Board may also be invited to attend the meeting when
their proposals are evaluated.

3. Implementation Framework

Overall framework for implementation including costing for the capacity building programmes
will be in alignment with the broad policy framework for skill development viz. Common
Norms, National Skills Qualifications Framework (NSQF) etc. adopted by Ministry of Skill
Development & Entrepreneurship (MSDE). The scheme would include Entry level courses
and Training of Trainers programme.

3.1 Implementing Agencies (lA)
The skilling programmes will be implemented through the following Implementing Agencies:
(i) Textile Industry.

(ii) Institutions/ Organizations of the Ministry of Textiles/ State Governments having training
infrastructure and placement tie-ups with the textile industry.

(iii) Reputed training institutions/ NGOs/ Societies/ Trusts/ Organizations/ Companies /Start
Ups / Entrepreneurs active in the textile sector having placement tie-ups with textile
industry.

3.2 The empanelment of Implementing Agencies will be based on the following parameters:
(i) Organization credentials.

(i) Past experience of skilling in the textile sector.

(i) Financial strength.

(iv) Training Infrastructure, particularly in Aspirational Districts notified by the NITI Aayog.

3.3 Approval of Training Centres

The selected implementing agencies shall have to provide the training centres with requisite
infrastructure and facilities at their own cost. Construction of new building is not permitted
under the Scheme. The training centers should be equipped with the following:

(i) Furniture, layout and signage board.
(i) Practical and Theory training room.

(i) Machinery - Machine : Trainee ratio shall be in line with the course requirements
specified by the RSA.

(iv) Training aids and equipment, as per industry benchmarks and specified by RSA.
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(v) Aadhaar authenticated biometric attendance facility for both trainers and trainees in the
training centres.

(vi) Fire-fighting equipment.

(vii) First aid, hygiene, drinking water and washroom facilities.

(viii) Power back up.

(ix) CCTV recording facilities in classrooms, labs and common areas.

3.4 Branding of the Training Centre

In order to create awareness amongst the targeted beneficiaries, the implementing agencies
will be mandatorily required to ensure branding and marketing of the scheme as well as their
training centres. To maintain a common thread in all skilling initiatives of the Government
of India, common branding as advised by MSDE will be adopted for this scheme.

3.5 Mobilization and Selection of the Trainees

The implementing agencies will be responsible for mobilization and selection of the trainees,
keeping in view the requirements of the industry and other stakeholders in a transparent
manner by giving opportunity to all willing persons. Preference will be given to the
marginalized social groups like women, SC/ST, differently-abled persons, minorities, persons
from the BPL category and 115 Aspirational Districts notified by the NITI Aayog. In addition,
the Ministry will operationalize a web and Mobile App based platform where also the
interested candidates can indicate their willingness to undergo training.

3.5.1 Mobilization

The 1As will use following media channels for the mobilization of candidates:

(i) Print/ Electronic Media: Radio, Television, Newspapers, Billboards, Mobile
Phones etc.

(i) Social Media: Facebook, Twitter, Whatsapp etc.

(i)  Awareness through Camps/ Melas

(iv)  Other forms of Media: Posters, Flyers, Leaflets, Guidelines, Training materials,
Standalone banners, etc.

3.5.2 Selection of trainees

The selection process for identifying the trainees shall be transparent and inclusive.

The trainee must be a citizen of India possessing an Aadhaar Card (unless exempted
under Aadhaar Act, 2016) with age over 14 years.

3.6 Aadhaar Based Biometric Attendance

Mandatory Aadhaar Enabled Biometric Attendance System integrated with centralized MIS
will be adopted to ensure real time attendance of the trainers and the trainees. However,
relaxation with regard to mandatory Aadhaar Enabled Biometric Attendance may be given
on case to case basis in respect of training centres located in the areas (States of Assam,
Meghalaya and Jammu and Kashmir) which are exempted under Aadhaar (Targeted
Delivery of Financial and other Subsidies, Benefits and Services) Act, 2016 (18 of 2016).
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A minimum of 80% attendance is mandatory for a trainee to be eligible for assessment.

3.7 Trainers and Training of Trainers (ToT)

Each of the training centres will be run by a qualified trainer and support staff. The capacity
of the trainers shall be enhanced through a comprehensive Training of Trainers (ToT)
Programme. Training of Trainers will be conducted by the RSA and Sector Skill Councils
in line with the common norms and guidelines of MSDE.

3.8 Course Content

The content for each course/programme shall be need-based to meet the highest standards
and requirements of the related industry segment, including awareness about labour laws,
and will be designed by the Textiles Committee (RSA) in consultation with the industry.
Use of multimedia content and other applications of Information Technology (IT) would be
encouraged. Only the courses which are aligned with NSQF and approved by the Textiles
Committee will be offered to the trainees.

3.9 Soft Skills

In addition to the targeted domain specific hard skills, the programme shall also aim at
imparting soft skills (life management skills) to the trainees. The training centres should
provide minimum 30 hours of soft skills training, including but not limited to communication
abilities, language skills, personal habits, cognitive or emotional empathy, time management,
teamwork and leadership traits.

3.10 Training Quality
The 1As will adhere to the following to ensure the quality of training:

(i) Each of the training centres will have adequate number of trainers certified through
ToT and the support staff.

(i) Trainees will be required to give feedback about quality of the training provided by
the trainers at the training centre (for theory as well as practical) at the end of the
course which shall be kept by the IA for verification and evaluation by the RSA. Some
minimum percentage of these feedbacks shall be verified by the PMU.

(iii) Mandatory CCTV recording has to be done of the entire training programme. Recordings
have to be kept by Implementing Agencies (IA) for a minimum period of one year.

4. Assessment and Certification

Third Party Assessment and Certification will be mandatory for all the eligible trainees. The
RSA will specify the assessment protocol and procedure in-line with the Common Norms
of the MSDE.

4.1 Assessment Protocols

A comprehensive assessment protocol will be developed by RSA as per the Common
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Norms and ensuring a transparent process of assessment of the trainees by the empaneled
Assessment Agencies.

4.2 Third Party Assessment

4.2.1 A third party assessment of the trainees will be conducted by the Assessment
Agencies empanelled by the RSA. Assessment Agencies will be required to ensure
video recording of the entire assessment process. Only empanelled assessors
will be allowed to conduct the assessment. The result of the assessment will
be uploaded on MIS on the day of assessment. In addition, the Ministry may
also appoint an Observer to oversee the assessment process. RSA will also
conduct surprise visits for monitoring the process of assessment. In case of
any discrepancy or in case the assessment process is compromised by any
assessment agency, penalty will be imposed on them as per the provisions of
penalty matrix.

4.2.2 After assessment of the candidates, based on the marks obtained, a certificate
with the following grades will be given:

Marks Scored Grade
> 85% A
70% - 85% B
60% - 69% C

4.3 Quality Audit Team of Implementing Agency

Implementing Agencies will be required to establish an internal quality audit team, which
will be responsible to check functioning of the training centres operated by the IA as per
the scheme guidelines and protocols. The quality team will be required to visit the training
centres on monthly basis and submit a report thereof on the MIS the same day.

5. Placement and Post Placement Tracking

5.1 Employment Linkages

The Implementing Agencies would take all steps to partner with industry and obtain the
commitment of industrial units for employment of the successfully trained candidates.

5.2 Placement

5.2.1 There shall be 70% placement of the successful trainees under the scheme. For
the courses in the organised sector, all 70% should be in wage employment.
However, in case of traditional sector (Handloom, Handicraft, Silk & Jute), atleast
50% should be in wage employment with balance in self-employment, in-line with
the Common Norms. Further, the Empowered Committee may relax the criteria
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for placement and alter the percentage of wage and self-employment in respect
of the trainings imparted in the traditional sector.

5.2.2 After the assessment, the IA will ensure placement of successful candidates
within 3 months of completion of training.

5.2.3 In case of wage employment, candidates should be placed in jobs that provide
wages atleast equal to the minimum wages prescribed and such candidates
should continue to be in job for a minimum period of three months.

5.2.4 In case of self-employment, candidates should be gainfully employed in livelihood
enhancement occupations. This may be established through documentary
evidence e.g. trade license for setting up of an enterprise or becoming a member
of producer group or loan documents for loan taken to set up own business or
proof of additional earnings (through bank statement).

5.2.5 In case of self-employment, besides documentary evidence as per 5.2.4 above,
a self-declaration by the candidate confirming his self-employment will be
provided by the IA. Further, the IA will be required to facilitate availability
of concessional credit under the Pradhan Mantri MUDRA Yojana to such
candidates.

5.3 Post Placement Tracking

Each trainee will be tracked by the IA for a period of one year from the date of certification
of training. The IA will be required to upload the details of placement and tracking on MIS
every month alongwith the supporting documentary proof. An innovative system for tracking
will be developed in MIS that shall use technology (web & mobile based) for the trainees
to respond on their own to the tracking system. The parameters for tracking would be as
under:

(i)
(ii)

(iii)

Remuneration.

Whether continues to work in the same or higher job role till end of the tracking period
(whether with same or different employer).

If there are periods of un-employment between different jobs, duration of such gaps
and reason for leaving earlier job without having a job in hand.

Monitoring and Management Information System (MIS)

The field offices of the Ministry viz. office of DC(Handloom), DC(Handicraft), Textile
Commissioner, Jute Commissioner and Central Silk Board etc. will undertake physical
verification of Training Centres (TC). The verification of training centres’ infrastructure,
including evaluation of training centres’ capacity for target allocation will be carried out
as per the course-wise criteria defined by RSA for approved NSQF courses. Monthly
visits for inspection of live training centres will also be carried out. Mobile Application
with features of Geo-tagging will be used for verification of the TC and uploading of
reports on MIS, on a real-time basis.
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6.2 A centralized web-based Management Information System (MIS) will be put in place

6.3

6.4

for monitoring and implementation of the scheme. MIS shall act as an integrated
platform for registration of |IAs and other stakeholders under the scheme. All aspects
of programme management and implementation such as submission of proposals,
release of funds, enrolment of candidates, functioning of training, physical verification,
assessment, placement, post-placement tracking etc. will be managed through MIS.
A Central Application Submission Facility shall be made available on the website
through which the IAs will submit applications for their empanelment. MIS will have
a structured grievance redressal facility to register grievances of any stakeholder
through web, track status on its redressal through reference number, generate alerts
to maintain timelines, escalate to next level in case of non-redressal within prescribed
timelines and intimate action taken to the stakeholder who lodged grievance on its
resolution.

Call Centre

6.3.1 A call centre will be set up by the PMU which will collect feedback from
the trainees and placement agencies with call recording facility and regional
helpdesk.

6.3.2 Call centre will have a Helpdesk/Toll Free Number linked to the MIS and
Public Dashboard which will address the queries / grievances of different
stakeholders.

Mobile Application

A Mobile Application will be developed and linked to the MIS modules for strengthening

the

monitoring mechanism. It will provide details of the scheme alongwith information of

beneficiaries as well as the IAs. It will provide details of the scheme alongwith information
of beneficiaries as well as the |As. It will be developed for different stakeholders with the
following features:

(i)

(i)
(iii)
(iv)
6.5

App for TC Coordinator for uploading Geo-tagged and time stamped photos of the
Training Centre and Registration of New TCs.

App for Inspection Agency to submit Accreditation and Capacity Evaluation for new TC
and its surprise visit reports of live TCs.

App for enrolment by interested candidates for different training courses.
App to register grievance and track its status through MIS.

Reporting Mechanism

6.5.1 PMU will submit the progress report and highlights of the scheme on a monthly
basis to the Divisional Head of “T&¥ (Samarth)” who will apprise the Secretary
of the same.

6.5.2 Empowered Committee will review the progress of the scheme on a quarterly
basis.

Skill India



Samarth

7.2

(i)

(ii)

(iii)

(iv)

(v)
(vi)
7.3

7.4

Funding

The scheme assistance will be only towards the cost heads covered under the Common
Norms of the MSDE and agreed to by the Ministry under this scheme. The indicative
statement giving component-wise funding of training programmes against the projected
outlay of Rs. 1300 crore is given in Annexure-lIl.

The release of funds will be linked to physical progress updated on the MIS. The IA will
have to follow the GFR procedure towards utilization of the funds and all claims shall
be supported by the requisite documents such as Utilization Certificate, Expenditure
Statement, Valuation Certificate, Project Progress Report etc. The Implementing Agencies
shall be required to implement PFMS [Expenditure Advance & Transfer (EAT) Module]
in respect of the financial support provided under the Scheme. The IA will follow the
financial norms which include but may not be limited to the following:

Furnishing Performance Security for an amount of 7.5% of the total
project cost which will remain valid for a period of sixty days beyond the date of
completion of the project;

Opening a dedicated Escrow Bank Account and mapping on PFMS;

Appointment of an independent Auditor for conducting quarterly audit, annual audit and
final audit after completion of the project as per rules and regulations prescribed by
the Institute of Chartered Accountants of India (ICAl);

Uploading the details of Auditor on MIS within one month of issue of the Sanction
Order;

Submission of Audit Report and audited Financial Statements to the Ministry/PMU;
Submission of any other document(s) as sought by the Ministry.

Acknowledging the high levels of employment of women in the sector after the training,
all partner institutions and employers will be required to comply with the guidelines
regarding Internal Complaints Committee to be constituted under the Sexual Harassment
of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013 to become
eligible for funding under the scheme.

Cost Heads as per Common Norms of the MSDE

7.4.1 Base cost shall be given to the implementing agencies as notified under the
Common Norms by the MSDE for different trades of textile sectors. The hourly
rates for base cost under Common Norms cover the following cost components
involved in skill development training:

(i) Mobilisation of Candidates

(i)  Curriculum

(iif) Trainers’ training

(iv) Equipment

(v) Amortization of infrastructure costs/utilities
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(vi)
(vii)

Teaching aid

Raw material

(viii) Salary of trainers

(ix)
(x)

Placement expenses

Post-placement tracking/monitoring

However, in case the cost per trainee actually incurred by the implementing agency is
less than the cost worked out as per the above base cost, only the actual cost will be
reimbursed to the IA.

7.4.2

7.4.3

Where any Implementing Agency is already obtaining assistance from GOI or
State Government under any other scheme for any cost component or where
govt. infrastructure is involved in the training, appropriate deduction from GOI
share shall be made as per the cost norms notified by MSDE from time to time.

Cost for assessment and certification of trained candidates shall be payable to

the empaneled assessment agency @ Rs. 800 per candidate separately, through
the RSA.

7.5 Release of Funds to lAs

7.5.1 The following will be the schedule for release of funds:
Instaliment % of Total Cost Output Parameters
On commencement of training against validated
1st 30% .
candidates.
ond 50% On successful certification of the trainees and
? placement of 70% of the certified trainees.
30 20% Outcome based on retention for 3 months in
placement.
7.5.2 2™ installment will be calculated on the basis of 80% of the amount due

for the trainees actually found successful in the third party assessment with
atleast 70% of them successfully placed within 3 months of completion of
training. The provisions under para 5.2 above shall be followed for meeting
the placement criteria. If the placement (within 3 months period) is less than
70% of the successful trainees, then the installment will be calculated for that
number which makes the employment percentage as 70%. Certificate of 100%
utilization of the fund released under 1%t installment shall be submitted along
with the requisite documents as prescribed by the Ministry from time to time.
The payment made in the 1% installment in respect of dropouts is adjusted in
this instalment.
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7.5.3

7.5.4

3 installment will be calculated on the basis of 100% of the amount due for
the trainees who are found successful in the third party assessment with atleast
70% of them retained in placement for minimum three months, in the same or
a higher level, with the same or any other employer, with the wages atleast
equal to minimum wages prescribed by the Government. If the retention is less
than 70%, then the installment will be calculated for that number which makes
the retention percentage as 70%. For the release of 3 installment, certificate
of 100% utilization of the fund released under the 2" instalment will have to
be submitted alongwith post-placement record of placed trainees for atleast
3 months from the date of placement.

In mathematical terms, the installment amount can be calculated as described
below.

Suppose N = Training target sanctioned to an IA

‘ISt

2" |nstallment, |

3rd

7.5.5

U = Unit training cost (as per base cost) for full course

C = No. of trainees (< N) found successful in assessment conducted by
empanelled Assessment Agency

P = No. of placed trainees (< C) meeting the placement criteria as per para
5.2 above (depending upon whether course is in organised sector or
traditional sector)

R = No. of trainees, amongst placed trainees (P), who remain in placement
for atleast 3 months

03 x N xU
(08 xCxU) - I if P>70% of C
(0.8 x P x U) if P <70% of C
0.7
CxU - I -1, if R>70% of C
RxU) - I if R <70% of C
0.7

Example for calculation of installment (as per costing details of “T&e (Samarth)”
at Annexure) :

Installment , |,

v

2

A

\

Instalment, |,

1
A

Target given to the IA for conducting Garment Making Course 1000 trainees

Total project cost @ Rs.10,380/- per trainee (subject to actual | Rs.1,03,80,000.00
cost of IA, whichever is less).

Release of 1 installment (l,) i.e. 30% of total project cost against| Rs. 31,14,000.00
validated candidates i.e. Rs.1,03,80,000 X 30% = Rs. 31,14,000
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Release of 2 instalment (l,) i.e. cumulative 80% of total project
cost

(a) Assuming that all the 1000 trainees have been successfully
certified and atleast 70% i.e. more than 700 trainees are placed,
say 850 in this case (P).

l, = Rs.1,03,80,000 x 0.8 - I, = Rs. 51,90,000.00

(b) If the number of successfully certified trainees is 900 and atleast
70% i.e. more than 630 are placed, say 700 in this case (P).

|, = (Rs.10,380 x 900 x 0.8) - I,
= Rs.74,73,600 - Rs. 31,14,000 = Rs.43,59,600

(c) If the number of successful certified trainees is 900, of which
only 600 are placed (i.e. less than 70%).
The installment will be calculated as under:
Trainees for which payment due = 600
0.7
857.14 rounded up to 858
I, = (Rs.10,380 x 858 x 0.8) - |,

= Rs. 71,24,832 - Rs. 31,14,000 = Rs.40,10,832

Rs. 51,90,000.00

Rs. 43,59,600.00

Rs. 40,10,832.00

Release of 3 instalment (I,) i.e. balance 20% of total project
cost

Find out the no. of placed trainees (R) who remain in placement
for atleast 3 months

In case of (a) above:
(i) if 850 > R > 700
|, = Rs.1,03,80,000 - I, - I,

= Rs.1,03,80,000 - 31,14,000 - 51,90,000 = Rs.20,76,000
(i) if R < 700, say 600
then trainees for payment due= 600 / 0.7 = 858 (rounded up)
|, = Rs.10,380 x 858 - I, -1, = Rs. 6,02,040
In case of (b) above:
(i) if 700 > R > 630
I, = (Rs.10,380 x 900) - I, -1,

= Rs.93,42,000 - 31,14,000 - 43,59,000 = Rs.18,69,000
(i) if R < 630, say 600
then trainees for payment due= 600 / 7 = 858 (rounded up)
I, = (Rs.10,380 x 858) - I, - I, = Rs.14,33,040

3

3

Rs. 20,76,000.00

Rs. 6,02,040

Rs.18,69,000

Rs.14,33,040
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8.

In case of (c) above:
(i) if R = 600 i.e. all placed trainees remain placed for 3 months Rs.17,81,208
I, = (Rs.10,380 x 858) - I, -1,

3

= Rs.93,42,000 - 31,14,000 - 40,10,832 = Rs.17,81,208
(i) if R < 600, say 500
then trainees for payment due= 500 / 0.7 = 715 (rounded up) Rs. 2,96,868
l, = (Rs.10,380 x 715) - I, - I, = Rs. 2,96,868

Signing of Agreement

Each IA will have to sign an Agreement with the Ministry for the project sanctioned and
target allocated under the scheme.

9.
9.1

9.2

9.3

9.4

Grievance Redressal

Grievances relating to implementation of the scheme from any stakeholder will be
redressed in a free, fair and transparent manner. Any grievance can be submitted
through three modes - Call Centre, Mobile App or Scheme website, as stated in
paras 6.2 to 6.4 above. The same will be immediately registered in MIS and promptly
acknowledged with reference number to facilitate online tracking.

Each grievance will be forwarded, through MIS, to one level above the person/agency
with whom it is related to, for redressal within 15 days. If the grievance is not redressed
within 15 days, it will be escalated by MIS to the Director, handling “@&@¥ (Samarth)”,
in the Ministry, for redressal within next 21 days, who will be designated as Grievance
Redressal Officer (GRO).

If the stakeholder submitting grievance is not satisfied with the decision / solution given
to him, he may appeal to the GRO within 15 days of intimation of decision/solution.
Any appeal to the decisions of GRO will lie with the Joint Secretary, Incharge of “@&¥
(Samarth)”, which will be resolved within a reasonable time.

GRO will monitor the progress on redressal of the grievances, on a monthly basis.
Summary of the grievance reports alongwith action taken will be placed before the
Empowered Committee for information and necessary guidance.
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Annexure-|
Composition of Inter-Ministerial Committee (IMC)
1. Union Minister of Textiles Chairperson
2. Minister of State for Textiles, Ministry of Textiles Yice

Chairperson
3. Secretary, Ministry of Textiles Member
4. Secretary, Department of Expenditure Member
5. Secretary, Ministry of Skill Development & Entrepreneurship Member
6. Secretary, Ministry of Labour & Employment Member
7. Secretary, Department of Financial Services Member
8. Secretary, Ministry of Social Justice & Empowerment Member
9. Secretary, Ministry of Tribal Affairs Member
10. Secretary, Department of NE Region (DONER) Member
11. Adviser (in-charge of the Textiles), NITI Aayog Member
12. Financial Advisor, Ministry of Textiles Member
13. Special Secretary / Addl. Secretary, Ministry of Textiles Member
14. Textiles Commissioner, Ministry of Textiles, Mumbai Member
15. Development Commissioner (Handlooms) Member
16. Development Commissioner (Handicrafts) Member
17. Jute Commissioner, Ministry of Textiles, Kolkata Member
18. Member Secretary, Central Silk Board, Bengaluru Member
19. Secretary, Textiles Committee, Mumbai Member
20-25. | Representatives (6 nos.) from Implementing Agencies Members
26, Joint Secretary (In-charge of “@&Z (Samarth)”), Ministry of Member
Textiles Secretary

Chairperson may co-opt any other member (state representatives/ Industry representatives
etc.) as per requirement.
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Annexure-l|
Composition of Empowered Committee (EC)
1. Secretary, Ministry of Textiles Chairperson
2. Financial Advisor, Ministry of Textiles Member
3. Development Commissioner (Handlooms) Member
4. Development Commissioner (Handicrafts) Member
5. Textiles Commissioner, Ministry of Textiles, Mumbai Member
6. Jute Commissioner, Ministry of Textiles, Kolkata Member
7. Member Secretary, Central Silk Board, Bengaluru Member
8. Secretary, Textiles Committee, Mumbai Member
R . N .
9. epresentétlve of the Ministry of Finance (Department Member
of Expenditure)
10. Representatlve_of the Ministry of Skill Development & Member
Entrepreneurship
11. Representative of NITI Aayog Member
Representatives of concerned Sector Skill Councils (one
12. . . Member
each from three SSCs in textiles sector)
13 Joint Secretary (In-charge of “@&¥ (Samarth)”), Ministry Member
' of Textiles Secretary

Chairperson may co-opt any other member (state representatives / Industry representatives
etc.) as per requirement.
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